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Escaping from time to time can be healthy for both you and your little one. But how do you handle a vacation with a baby and all his equipment in tow? Chances are you haven't had a vacation since your baby was born. First you were too busy putting your new life in order, then you were worried about
how you would adapt to traveling as a family. But now both you and your baby are probably capable, and you are more than willing! Escaping is sometimes in fact good for your baby: It gives you the opportunity to see a new environment, which you are always eager to explore. Making a trip that used to
be easy can seem daunting, however, with a baby and all his equipment in tow. To minimize some of the hassle, follow these tips: Plan ahead. Make a list and start packing at least a week early. Include two diaper bags, one for storing in the car or to carry on the plane, and one for packing with luggage.
Each bag should be filled with the following: wipes in a sealed plastic bag liquid soap for babies (use for shampoo, also) talcum powder and ointment for diaper-rash two or three cloths burp disposable diapers laundry soap changing two baby blankets (one light, one warm) two changes of emergency
clothing kit containing child decongestant and acetaminophen, a thermometer, baby bandages, ipecac syrup, gauze, water cutters, antibacterial cream, copies of any medication your baby may need, and your pediatrician's phone number pacifiers, rattles, favorite toys that are soaked in resealable bags
and juice thermos or water baby food formula various bottles and utensils and sunscreen if you also need to pack a ladder , outlet caps, bottle brushes and an umbrella stroller. Keep your itinerary loose. Set a reasonable pace and include rest stops to give time to take care of your baby. Don't expect to do
as much as you could have done before she got here. Check your bedroom away from home. Make sure that the crib slats are not separated by more than 2 3/8 inches (or bring a portable crib), that the power outlets are plugged in, and that electrical cables, ties, and open windows are not accessible to
the baby. Bring a child carrier or backpack if you fly, so you'll have your hands free to juggle your luggage. Book a seat in the hallway or arrive at the airport early for a bulkhead seat, which gives you and your baby as much legroom. Don't forget the car seat. Most security experts advise you to buy your
baby a plane ticket and then use your safety seat to securely fasten it. Still, there's the extra expense. Some airlines will allow you to use an empty seat on a flight without But if you're traveling at peak times, you'll need to weigh your options and your baby's safety carefully. In any case, you'll definitely



need the safety seat to transport your baby in a car once you reach your destination. Remember to make sure that the car seat you bring is approved for air travel (cannot be more than 16 16 width). And of course, if you're traveling by plane, try changing your baby's diaper just before boarding, as flight
changes can be challenging and can annoy other passengers. Take regular breaks. If you travel a long drive, some inconvenience may be unavoidable. Try to plan your road trips around your child's sleep schedule. When your baby is awake, take her out of her car seat every two hours or so for a little
hug, movement and some fresh air. Remember, she's at a very active stage, and the car seat will be prone to hinder her style a little bit. In addition, adults should take turns sitting in the back seat with her so she doesn't get bored and lonely while you're covering the miles. A health savings account or
HSA is a personal savings account that can only be used for qualified health-related expenses that are not covered by your health insurance policy. The advantage of using an HSA instead of other funds is that money placed in an HSA is not subject to U.S. federal income tax. HSAs have become very
popular -- today, an estimated $51.4 billion in 23.4 million HSA accounts in the United States are retained. Qualifying health-related expenses range from prescription drugs to guide dogs for the visually impaired, to fertility treatments, to regular visits to the doctor's office. IRS Publication 502 provides the
full list of qualifying expenses. Costs not available for HSA reimbursement include cosmetic surgery, funeral expenses, and over-the-counter medications. PeopleImages/Getty Images HSAs are available to U.S. taxpayers who have high-deductible health insurance policies. In addition, you cannot receive
Medicare assistance, maintain an additional health insurance policy with a low deductible, or rely on someone else's tax return. There is a limit to how much a person and a family can contribute to an HSA each year. utah778 / Getty Images Contributions to an HSA are not subject to U.S. federal income
tax, even when the individual withdraws funds for qualified medical expenses. Taxpayers can save on taxes when they deposit the money, when they use it for qualifying expenses, and when they earn interest within the account. Aslan Alphan/Getty Images People can open health savings accounts at a
variety of financial institutions, including most banks and many health care providers. Different vendors offer different investment options. In addition, minimum investment and withdrawal amounts may vary between providers. Most charge a monthly service fee, although this is exempted for larger
accounts. Simarik/Getty Images HSA withdrawals are as easy as using your debit card for the account or withdrawing money at the bank. You are responsible for ensuring that you are using the money to reimburse yourself for qualifying expenses, so you will need to keep your receipts. However, you
don't have to show these receipts to make a withdrawal. Robertindiana / Getty Images Unlike funds in a expense account, funds in an HSA accumulate from year to year and earn interest and dividends. If you have not used all of your HSA funds by the time you turn 65 and enroll in the Medicare program,
you can withdraw the funds without a penalty. (However, you will still have to pay taxes on money withdrawn for things other than qualified medical expenses.) teekid/Getty Images Yes, there is a 20 percent penalty for taking funds out of your HSA for anything but qualified medical expenses. However,
this withdrawal penalty is exempt for account holders over the age of 65, regardless of whether or not they have registered with Medicare. G0d4ather/Getty Images can no longer contribute to your HSA once you enroll in Medicare, something most people do at age 65. However, if you continue to work
and delay Medicare enrollment, you can still make account contributions. Funds on your HSA can be withdrawn for any reason once you reach age 65. Yuri_Arcurs/Getty Images Yes, federal law allows you to use your HSA funds for qualified medical expenses incurred by your spouse or any dependent
on your claim on your tax return. This is true if you have a health savings account just for yourself or a family health savings account. Paparazzit/ Getty Images Unlike other accounts such as your employer's Flexible Expense Accounts (FSA), there is no deadline for you to be reimbursed for qualified
medical expenses from your health expense account. Simply keep your receipts to make sure you can prove that expenses are qualified and withdraw money from your account at any time. serdjophoto/ Getty Images Let's face it, medical expenses can have a major impact on your budget, especially as
you age. If you've heard of a Health Savings Account or maybe your job offers one, then it can only make sense to give you serious consideration - and, in my opinion, it usually makes a lot of sense. Interested in learning more? Everything you need to know about Health Savings Accounts, and how to
determine if one is right for you, is here for you. What is an HSA? A Health Savings Account, also known as HSA, gives you the opportunity to use money before taxes on your income to pay for certain medical expenses. It also allows you to use the money for other qualifying expenses, such as medical
equipment, prescription drugs, and co-pays. You can specifically use HSA funds in: dental treatment hospital services chiropractic care contact lenses, and crutches, among others, in general, you can use your HSA money to pay for almost any type of medical expense. Best of all, however, the money
you use to pay for these expenses comes out tax-free. The most surprising thing about an HSA is that it offers triple tax savings. No other account is available that offers this type of benefit. Your contributions are pre-taxed, the growth of funds within your account is tax-free, and when you withdraw money
from your account to pay medical expenses, money goes tax-free. Sounds amazing, doesn't it? The amount of money you could save on taxes over your lifetime by contributing to an HSA could easily reach tens or even hundreds of thousands of dollars. How do I open an HSA? To open a health savings
account, you must be enrolled in a high-deductible health plan (HDHP) through your work or individually. As long as you have an HDHP, you have the option to open and contribute to an HSA. And opening your HSA is also a pretty simple step. There are a number of banks and other financial institutions
where you can open an HSA. There could be associated charges, so be sure to do some homework. Once opened, you can contribute up to a maximum amount to your HSA on an annual basis. Within the HSA, usually after a certain amount has accumulated, you can invest these funds within various
mutual funds offered by your respective HSA. Where you open your HSA will determine what investment options you have available. So what is a high-deductible health plan? All right, let's take a step back to define what an HDHP is so it doesn't lose you. For an individual plan, the IRS declares that an
HDHP must offer a minimum deductible of $1,350 with a maximum out-of-pocket of $6,750. For a family plan, the HDHP must offer a minimum deductible of $2,700 with a maximum out-of-pocket of $13,500. These pocket highs are slightly increased from 2018 to 2019. By 2020, the HDHP minimum is
$1,400 for individual plans, and $2,800 for family plans. Maximum out-of-pocket maximums are $6,900 for individuals and $13,800 for family plans. The IRS can update and adjust these figures each year. Many companies today offer a standard health insurance option, such as a PPO or HMO, along with
an HDHP. Compared to a standard health insurance plan, an HDHP has a higher annual deductible, but lower monthly premiums. High-deductible health plans typically have these characteristics: For each family, HDHP uses a calendar year for the deductible. HDVP continues to offer the same quality
health insurance. After meeting the deductible, an HDHP can cover expenses of up to 100%. HDVP can be considered more affordable than other health plans. However, it really depends on your personal and family medical situation. With the above as some advantages of an HDHP, there is a major
disadvantage you should understand: You could face the potential for higher out-of-pocket expenses as it is on the hook until you reach the deductible threshold. If you don't have the money booked or can't afford it out of monthly cash flow, then an HDHP might not be the right policy for you, especially if
you and your family are prone to regular doctor and hospital visits. How does an HSA work? So now we've established that you have to be participating in an HDHP before you can open an HSA, let's dig a little deeper into how the policy works. If you're an employee, you can set up your health savings
through a trustee like a bank. However, most employers who offer an HSA will likely already have an established relationship with an institution where you will open your account. Once your account is opened, it's about determining how much you want to contribute to your payout check. And, if you're
lucky, your employer might even be willing to make contributions to your HSA as well. If your employer makes a contribution, it is not included as income; however, it counts for its maximum annual contribution. How much should I contribute to the HSA? When it comes to determining how much you
should contribute, it really depends on your own personal situation. However, with all things being the same, I always recommend contributing as much as you can to the fullest. In 2019, the maximum is $3,500 for people and $7,000 for families. By 2020, maximum contributions will be $3,550 for
individuals, and $7,100 for families. And, if possible, I recommend not touching the money on your HSA and letting it grow so you can use it for retirement health care expenses. If possible, try to pay for current health care expenses from your cash flow or other savings. Of course, I know this isn't possible
for everyone, but the longer you can take advantage of HSA's tax-free growth without taking advantage of it, the more money you'll have to withdraw 100% tax-free for medical expenses in retirement. Does an HSA expire? Your health savings account does not expire. You can keep your account for as
long as you want, regardless of whether you decide to change your insurance plan or change jobs. Also, if you have an Archer MSA, you can put that money on your HSA. Do not confuse an HSA with an Archer MSA or Flexible Expense Account (FSA) in terms of transfer policies and contribution limits,
even though all three accounts can be used for medical and health care costs. Unlike an FSA, the HSA does not have use-it-or-lose-it restrictions. An HSA will be transferred year after year. Pros and Cons advantages of an HSA Here are the remarkable benefits of an HSA and why so many people have
chosen to set one up: An HSA is a profit before taxes. Contributions to the account are made before being taxed. This is extremely beneficial as it can reduce the amount you pay in taxes. The growth of an HSA is tax-deferred and most likely tax-free. The growth of your investments within your account is
tax-deferred and is most likely tax-free as long as they are used for qualified medical expenses. The money used in an HSA for qualified medical expenses is 100% tax-free. Therefore, the power of triple tax savings. Contributions go before taxes. Once invested, they grow tax-deferred, and when their
money is withdrawn for expenses 100% tax-free. There is no other account in the United States that offers triple tax savings. There is no use-it-or-lose-it concept. Your account funds are always yours. The only way that away is if you spend them. An HSA is flexible. The money in your account has a wide
range of uses, including most medical expenses, prescription drugs, office visits, glasses, etc. Another benefit of an HSA is that you can use it for your dependents' health expenses as well. More control over medical expenses. Basically, you are trading reduced monthly premiums for the possibility of
higher out-of-pocket expenses. If you are in good health and doctor visits do not occur that often throughout the year, then an HSA could allow substantial savings. Disadvantages of an HSA There is a high deductible requirement. You may find it difficult to find the amount of money needed to meet a high
deductible for your out-of-pocket expenses. This may be the case even though you have lower premiums each month. Health care costs may appear unexpectedly. You can't predict the future, and your health expenses can suddenly go beyond what you expected. When this happens, you may be short of
money needed to pay for medical expenses. You have to handle the pressures of having an HSA. You can choose not to seek medical attention even when you need it because you don't want to touch your HSA funds or pay them out of pocket. There are sanctions and taxes. While the HSA is tax-free for
medical expenses, that's not the case if you have to withdraw it for other reasons. When you withdraw money before your 65th birthday and it's for an unqualified expense, you'll be charged a tax and you'll receive a 20% penalty. However, if you withdraw money for unskilled expenses, you will still pay
taxes, but you are exempted from the 20% fine. You must keep the records yourself. It's important to keep track of all your withdrawals, health care expenses, and receipts that come with them. They will be your proof that you used them for eligible health care expenses. There are some fees to pay.
Although it may vary by institution, your health savings account may require you to pay a transaction fee or monthly maintenance fee. However, these charges are typically fairly reasonable, and the institution may waive those charges if you maintain and maintain a minimum balance. How to set up an
HSA Configure an HSA is simple. If one is provided through your employer, then it is only a matter of signing when you are hired or during open enrollment. However, if you're self-employed, you'll need to find a bank or financial institution in which to open your account. In general, you don't need a certain
amount of money or a minimum account balance to qualify for an HSA. However, some administrators may be willing to waive fees in case they maintain a minimum balance. Of course, when you're starting with your health savings account, institution that offers a lower minimum balance can save you
some money in fees. 1. Be sure to find out about the charges you need to pay and determine if they can be waived. When looking for the right place to open up your health savings fees and investment options should be priorities. Ultimately, you can make a comparison of multiple vendors and choose the
one that's right for you. Here are some criteria to follow: 2. Identify your goals. The primary purpose of establishing an HSA is to have some help to cover your medical expenses either now or in the future. Any money left in your account, as long as it is invested, can grow and earn interest. With that case,
you need to determine whether you will use your HSA for current medical expenses or let the account grow over time to use it in retirement for unavoidable expenses that will not be covered by Medicare. It doesn't necessarily have to be one or the other, but having a plan in place can help you identify
whether and when you want to withdraw money from your account. 3. Understand your investment options. It is essential to evaluate which investment options are available in a specific health savings plan. You'll know it's the best plan if the HSA offers a wide variety of options with low spending ratios. 4.
Pay attention to convenience. Convenience is a vital factor regardless of whether you choose an HSA at a primary institution or small bank. An ideal HSA will allow you to withdraw funds and contributions easily. For example, an HSA will give you a debit card that you can use at a doctor's visit or at a
pharmacy. You can find HSA custodians who have ATMs and multiple branches across the country. There are also smaller institutions that communicate with their customers through a website, phone or mail. 5. Evaluate costs. Monthly and annual fees vary between banks. Your account balance and
funds also determine the charges you will have for your HSA. Some providers will ask you to have a minimum balance first. Make sure you know what a rate included covers, as well as the rate schedule. Alternatives to using a health savings account The above information sets out the rules on how you
can qualify for a health savings account, such as enrolling in an HDHP. But what if you don't qualify? What are your alternatives? Other health plans sponsored by Employer Independent Health Reimbursement Accounts (HR): HR is used by small businesses to reimburse their employees for out-of-pocket
health insurance and out-of-pocket medical expenses. Flexible Savings Account (FSA) are plans established by employers that allow reimbursement of eligible, tax-free medical expenses. However, you cannot use them in health insurance premiums. Health Care Reimbursement Plans (RDPs): RDPs are
employer-funded plans to be used for individual reimbursement of your duty-free health insurance premiums. HRP does not have a maximum annual contribution. Insurance Plans PPO A PPO plan is a program in which an insurance company and health care providers have an agreement to provide
discounted rates to their members. Joining a PPO will allow you to purchase some discounts on health care expenses, such as a doctor's visit, a or buying prescription drugs. IRA Accounts An IRA is a type of investment that is established in a financial institution or brokerage company. Over time, add
money to your account, and you can use the money to acquire investments such as bonds, mutual funds, and individual shares. You can also withdraw the money at a later date and use it as an income during retirement. Final words While there are some alternatives to a Health Savings Account, it is
essential to make sure that you qualify for her to get her benefits. The great thing about an HSA is that you have full control of the money in your account. Ask your bank about your health savings plans and talk to a broker or financial advisor to help you review your options. This is a post by Clint Haynes,
a certified financial planner and financial advisor in Kansas City, Missouri. He is also the founder and owner of NextGen Wealth. You can learn more about Clint on its NextGen Wealth website. Wealth.
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